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oFFICE_ NrEILORANLUM

SUB.IECT: IMPLEMENTATION OF T'OST BASED RJ'SE}{VATION

consequenl upon rhe amendnrents made in t-f e Assam Schedulec castes and

Scheduled Tribes (Reservation in Vacancies and Pos;ts; 1978 end ac( rpnnce ol'

recommendation-sof One Man conrmission constiruted by Con of Assam vide no rfication t'cr

TADIBC/6g/201r/pr-l/135 dared 24s Ocrober.20l3 with Sn l-rarish Sonowar IAS.Rrd) as rhe

Commission to Sfudy and acquire qlrantifiable dara on bac<wg''lness ui Schec-Lled Castcs

arrd Scheduled Tribes, rheir inadequacy oi represenEtjon irt Go 't sen'ices allc Posts afid

impacr in overall efficiency in public a,Jmrnistrarion, followiirg grudeiines have becn

prescribdd in order to implement the posl based roster reservadon in maner of rt;ervratib2 ol

posrs for Schedured castes and Scheduled Tribes(plainsl a,nd S:heduled rrib' s (Hilli) in

direcr recruitment and promotions'

PREPARATION OE ROSTERS,

l.l The Appointing aurhoriry shall plepale the reslecttve rost:rs based on tl e principl:s

elaborated below and notif, the sa-rre with fie coDcl].-renc': oi Personlel md w'e lt'are

of Plains Tribes and Backward Cla:ses Depar-=:ent

1 .2 .All vacancy bzised roslers shal, now be replace6 c)' Post bi'*;ed o$ers 'Ine

appoinring authoriry shall pl-e,;ale a Post basecl fot:r fbr each cldre' WlLrle

preparing tte rosters, 1!e appoLni::)g auftonry shall grvc :flsut tO thc rr servation ul'

posts tbr the Scheduled Castes, Scoedu.leo l'nbes tPllns) icheduled l'rii es (Hilis't as

per the prescribed percentage of reserv'atior: a. provicied in Secuon 5 (a) c'the Act'

1,3 The prescribod percenrage of rescrvatioD as Per section i(a) ten (10) p jrcenl to ibe

STP. seven (7) percenr ro SL arlc five (5) percent ro STH'

1.4 Each category of posts shal) be t:eted as e seParate cadre'

1,5 ThE roster snutr ur prepared for eacb cadre depe nding upo;l the number o 'Posts in the

cadre a5 pgf the prirciples unic,r'lyi-ng rhe \loclel ic0-poinr Roster ;iven in Lhc

Scbedule-l of De acr. A lbrmal ior prepanng fo)-1e r Regisre r f or cadre laving mofs

than l3 posts rs placed aT Annexue- l

1,6 Ln case of small cadres up to I 3 posts. the posr based rosler shall be pre :ared on rhe

basis of Model l3 Point Roster piovided in thc Schedule llof rhe Acr' '' ibrnrat lol'

preparing roster Register for cadre having less than )3 posls is placed al \nnexwe ll

1.7 There shail be no reservation in srngle cadre post.

l.g The rosters a-re to be drawn up by each e$ablishm :nt keepirig i I mind two

fundamental principles - that thE resen'ation lor the' eorit od oategones s mairrta'rned

as per the prescribed percenugs 0f reservation and rhe totll rcsewarion hould be fur

STP,sCandSTHinnocaseexceed22ohotthecadre

l.9Thenumberofpointsineach,o@qua:todrenumbeofposts,na
cadre

l.l0 There shall be seParate roster Registers ior direcr recruirmgnt and tbr Pr( motions

l.ll .fhese roslils are an aid ro derermine rtrE enritlsnrent cf diffErent ce cgorics witb

regard to d]e quou reserved fb:. them in marters tli:rppornunent and prc noli0n. ].hcy.

aleDOtntendgdtoderermineseruorityintheuadrc.



I.|2Whileacadreisgenerallytobeconsgucredasthertumbero|posisrnpanicu.Iar
grade, for,n. purplr. of preparation of iosler' it shall compri:;e posts reqt red to be

filledbyaparticularmodeofrecruirnenri.oterTnsolt}r:applii:ablerecruju]entru}eS'
To illustratei in a cadre comprisrng I00 posts' where the recruitment rules p::scribed a

ratio of 50: 50 for direct recruitment and promotions, t'e rostcr for direcr r rcrulLment

shallbave50poiltsandtbatforpromorionshallhave50poilrts.thusma}ingatota)

r . ] 3 :ijiJ reservation does nor appry ro rransfer or u ansfer on depurati rn' where

recruitrnenr rules prescribe u p"'"-n*ge of posls to tre filled by this me }od' such

posts shall be excluded while preparing up the rosters'

l.l4Attbeendoftheroster,,,rqu".rirrg"mayhavetobeconefcrrthereserye(categones
toreachtherespectivenumbe'ofposrstobereserveiforth:mwithoutvolatingthe
22o/oforsc,sTPandSTHlimirinanycadreorgloup.

1.15 whenever there is any increase or decrsase in'it 'ui" 
suength' the ros:er shall be

correspondingly expanded or contracied t]''ougt' covr Notilicadon with t re approval

of person-der and wpr & BC Deparrnent. Tt,. ,.-. sha, i.rso appry wht never rhere

is a change, in recruitment rures wLucb affects the proJ)orno. of posts to b : iilled by a

Particular mode of recruitment'

OPERATION oF BosrERS

2.|Atthepoiltofinitia]operationoftheros|el.itwillbenecessarytodjrcrminetne
acrual represeDBrion of ,i. t.u*otnt' uttonglnB t() dlt'it:t caregone s in a cacre

vis-a-vis tbe poinis earrrrarked for each "*t;;il':t' "t=t'OBC 
and C:neral in thc

rosrer. This rnay ue aoo. bv plor,ing fie. 1*ou'*"" '.-l:-f,ffi: ::: il$.:l
,;T ;ffih*T[,'"#r;f"'mii': ;:::' ;IJ "T'*' ]'1 o i ,.he ros'le r

rhe remark "initialised Uf 
-SC" 

:nall be tntt"o :t 
t:-' 

1t:: 
tlff'Tt 

ff';::::1i
caregory candidare. rir. ,r.n-r 'udlised !1' generai csle'lory 
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po,oiNo.2 and so on *J'o ionb riil altapiornmcn$ are adiusted in tre respccr

roslers'tnmalongot"-".j.'ootn"'sc:ts?;;tauttt'uooptedoocentshallbe
neated as general calegory candldates . -l! rhe posrs sir,ll be earmarksi oo lhe sz:rnc

" /i^#:i 
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2 4 Ti:;ffi";*;T"':ffff ;i#r.-,',t;l Tff ffi TT'il""[ i
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2;7

*ed vacancies of : r:i'Joq are t--losc racancies \\n:t \'\':;

(ii) Backlog resefied "i:Ttl:,t",o.t^t _ ar earlier recruir:',enr y'ear but tTltntl

"arrnaltced 
reserved for rhat categoD---.:-..'.,-., 

".ro*r 
oi non avail bilrry trl

unfulfiUed in tbe previous recruitmerl snemPt on aclo

suitablecandidatesbelongiogtot|iat,u.-,o*andstil]llrngunful|rlled.
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, rte:; 

^-r '-.onlzinos 
of reserved posts i,ernB filled up' the :ost based

*gm:*:"T$T#:t:'$ii"""::::Tffi ;,:"ru;:,:f 
c'un'|as

hitberro' In other words' the poiL:ts ut *t'itn reservation to dijTerent categor es applies

arefixedasPertberosterandvacanciescausedbyrerirement'elc.it'person:.,
occupying tt'o" poiots shall * n"J o' ullo'lTiil of persons of rhe respectivc

care gori es. ro i i i usrat e, !! 3: ry?,#-j* Htffi 
g-ri" *"l9l' uou] nl'
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F consicje' ed

recruitmdnt, resignatiJn, promotion etc' of the perscns ottooging rn L e resen'ed

categories and the ;;;;. to be fiiled'', *O"t'tment rhrough dLrect rer ruitment or

promorion, as the "r," Til^::;^i:T ffr,::j' "''*o 
''"-b1 'p"i"l 

:l'":"".,

2.8.
./

promollotr' ^ "''-:: nainuined. ^-..r he ,

irescnueoryrcenraealr;Jff:::it,lrou*n tunue appointmenu and he exrstr'g
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DER-EsERVATIoN:

ln Direct RecruiEnent , , egory po:ils jn

4.|Tbereshatlbenode.resen*arionofpostsbelongingtoreservedca:
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ln Promotiors 
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8.
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matnta-n the R'-l::el Reg:

Appointrng authoriry shall marntz'o utt

^ *onrlmPnr tct and as 3er of ihe Scseduic

tij oi ti'. Amendment \ct
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)N OFFIGERS:

The adminis*adve Depafiment-shat,noininare 
one ofiicer .or below the ranl< c-'J'

?T::.:"::,:H;:i:Jl$:iljAf''.;U'['":Li1.Yy":l#liTl:l::

IN OFFICERS:

The adminis*adve Department.shat,noininare 
one ofiicer .or below the ranl< c-'J'

Depury Secreury *i" ,oJ, act as a Lraison oFlrcer in r:spect of maners re atrog to

't'"'i"":i',"j':i:::;1lf, :i:"j"ili*it* 
j:*'y::]"ilil'Til::i

Tribes (Hills) tn at

offt.., shall be resPonsibie for:

(i)Ensurirrgcompliancebysubordina.,teappointingauthorltiesof
instructions pertaining to tbe f":'-;il;,t*i**;ruLilil **f

,,,, i#t||H*ftgi$:i*sl3 
tri ru:;:;;"'"' ^ 

- 
^*h 

c r ry un d e r

'elfare ot'
theiradmrrusu .ve Depanmenr a'd u-pT:::l:","',"brmarron.

(iii) Liaiso.ri'rng berween tbe respecttllr?:tT:'ltJi]l 
Dcrparlment of \'

Plains Tribes- anO gactcwarO t'*"'. 
"' 

furni;hr':ng necessery llr

answenng any queries with regard to maflers cou',,td1t the reservat on Act a:;

and when sought for' recr-(i i. tn.itia'e imlne'Jtate actlon lo preparr
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re-qutested Ltr rnttia't
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PrinciPai Stc'ersr1 ro tbe::": 
l:l::--

Preparc

exte[, t

14.

r5

;our.

I.)isPuu 29'n De ember'1011

Memo No TADIB Cr58i201 l'Pt-L'i46-A

"o 
o 

i' 
o;n. 

charrman' A s sam : 1'*::lT: l:J:t:lii.;
\;, T: :ilffi. ;; ;::i 

1,i:venue 
Gurvaba

3. nll Pnncipal SecrerariesiCommissioner 
& Secretat

4 il.T;'"''ssioner & s:"'**:-l]--" Ch:tt v1-rnr

5 rhe chier Electoral o*Tl-1i:1....,?iJ[.' .,
i fi:;ffi;]**r"iooer' Go"- oi Assa".' \ss

i secreizuy to Flis Excellencl ,::.':::ffr 
or assa

ASSAI N

s lsecreraries to the

r of A;sant

Hou,;e. \ew'DelLu

Secreiariat

Ser rEtaries '

jovt of

I il';;;-"ion"' or Divisrons issam

9. AII Principal Secrewies to rhe '-'-lonomous C

tO Ott DePury Commissioners

1 I The Staff Offrcer to the Cilef S:':rera4' ol' As

i, eii s'o-divisionai ?tt':::', : :'r,.1*'.n,, .
li llli::ol:H,o*'".' iArI Departments of

i o rn. Director' "-T *"::': #ruT;J
li lJ,:ffil;;**istc* c' State/ Par\iame

.l6. 
P.S to all Addl Ctuei Secretanes to tie govt of '

Depun'
jss \ rt{

nc \iK
d. rt o[ ,\ss;m'

R-nuv i:.
DisPuu



I Nr"''t tt t::::::'rmenr: 
Direcr Re.cruitmenr 

/ Promc''ron

2 Merhod ofRecrut.- 
the ..adre (Cadre Strength)' cr ip\

':\t_----
i-;;;';fpostsrrrthecadre(Uau''l....."-1--'S1tP)
: ; ., ;^ *t o t * t' "'v 

at i o n p r e s c. b e o 

-2-, 

n 
" 
. ;;;-c; iirr,l^i-u a-';;;- 1-' t rtta rt:

-eserved l0r. i

>('r:TP/STH --...-;Name

-------
.---.F-

---.-..:

a

UR

t.

r tI.

ST(

UR

F-

..-...-...
I

Annexure-I

,i i r'R

i1: LiR

,1-/ UR

i : J. UR

1l UR

lc

2r

77.

!).

\-R

UR

uti
UR

ST(11

UR

ea1>L-J

UR

UR



53

I rJ

i67

sT(H)-3

sT(P)-6

UR

l_i-

69 UR

70 sr(H)-4
UR

UR

65 | sT(P)-7

UR

SC.''

UR

UR: :

sT(H)-5

SC,?

UR

sT(P)-10

le8 lul{F-,lss iuR

Sigirature of Appoi rting 'lutirorttt'
rrthcr Arrthir ised ()fliccr

; cr5. I sT(Pi"9 
i

I YY. I ur\
t__--._
I roo. i uR L

72

o5 I 5L-5

68 i UR

UR;l
1^ lllRt1.

76 iUR

',..:r :i .

trtD I.5J. iutl
i.., lrrD I: 5+. ; ur\

86 luR Iisz lun

82. i uR

9?.
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(Cadres having l3 or less than l3 liosts;

l. Name oFthe Post: v

2. Methpd of Recruitment: Direct Recn-Litmenl iPromottotr

I i;!: :?Hi:'Y;,l1li',.,.,'oed: Sc-' sr(P)- sI(
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Annex re-il

)--

Whet; c:r Fitt.o ot I R ttr h:

rescrvc0 ior Sr-'

STP'STH
UF ot reserved Name

for SCi STP/

STH

'1.

UR

i IIR

F\atp , '

apporntn-r3!-:t

' l4
I

STH

re oi'APPointrttg r
crher Authorisecl (

:ignr:t
an

r il'l u l- ll\

)t'l-rccr.

ur-

I

I

51. /

Replace ment

No. l

q

i i0

i,, IUR

UR

UR



ANNUAL STATEMENT SHOWING THE REPRESE

, nnerure -lll

Al"lON OF SCs STs AS ON

R OF APPOINTN IE\.IS MAD:
FIRST JANUARY OF THE YEAR. , AND NUMB

DUzuF{G THE PRECEDING CALENDAR YEP

i. Name of the Adminjstrative Departi;)enl:

2. Namg of the Subordinate Office/Directorate:

l. Name of"the Cadre & Total Cadre Strengtlt:

4. Reservdtj6n of post as per prescribed percentage S

5. Representation of STP/SC/STH as un l" 'Ja:-'.,ar;- 'S

6. Number of appointments made during the prccedrng
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Name of the Administrative Departnlent:
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